
NEW TRENDS IN PSYCHOLOGY                                                             Vol 6, No. 1, 2024 

28 

 

 

 

Modern Trends in Psychology 

 

Cristina Tomozei1 

 

Abstract: Trends and research directions in the field of psychology are constantly changing with the 

evolution of society and scientific discoveries. Cognitive psychology focuses on the study of higher 

mental processes such as perception, attention, memory, thinking, language and problem solving. 

Psychologists explore the ethical issues surrounding the collection, storage and use of personal data in 

digital environments. Cross-cultural psychology is applied in various fields, including health, 

education, business and interpersonal relationships. Health psychology provides tools and techniques 

to manage stress associated with chronic medical conditions, trauma and other difficult life events. 

Developmental psychology examines changes in thinking, memory, learning and other aspects of 

cognitive functioning as people age. 
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1. Introduction 

Trends and research directions in the field of psychology are constantly changing 

with the evolution of society and scientific discoveries. The following trends have 
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been very relevant in recent years and may continue to influence the field in the 

future: 

 

2. Positive Psychology 

This branch focuses on the study of positive aspects of human life, such as happiness, 

well-being and satisfaction. It addresses topics such as positive emotions, personal 

virtues, healthy interpersonal relationships and the realisation of personal goals and 

potential. 

The main objectives of positive psychology include: 

• Understanding happiness and well-being: Positive psychology investigates what 

makes people happy and fulfilled in life, identifying factors that contribute to high 

subjective well- being. 

• Developing and cultivating personal virtues: This focuses on identifying and 

developing positive personal qualities such as curiosity, gratitude, selflessness and 

perseverance. 

• Promoting Healthy Relationships explores ways in which interpersonal 

relationships can contribute to happiness and well-being, offering strategies for 

improving communication and emotional connections. 

• Increasing performance and resilience in which the factors that contribute to 

success and resilience in the face of stress and difficulty are studied, providing tools 

and techniques for coping with life’s challenges. 

• Applying positive practices in various fields: Positive psychology is applied in 

various contexts, including education, health, organisations and public policy, to 

promote well- being and improve people’s quality of life. 

Positive psychology also does not ignore the negative aspects of life, but tries to find 

a balance between the study of human suffering and the positive aspects, with the 

aim of ultimately improving the quality of individual and collective life. 

Cognitive psychology and neuropsychology are closely interrelated fields that study 

mental processes and human behaviour from the perspective of brain functioning. 

Although they are distinct disciplines, they complement each other in understanding 

how we think, perceive, learn and behave. 
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Cognitive psychology focuses on the study of higher mental processes such as 

perception, attention, memory, thinking, language and problem solving. Research in 

cognitive psychology often involves laboratory experiments, theoretical models and 

methods of investigating human behaviour to understand how these mental processes 

work and how they influence behaviour. 

Neuropsychology focuses on the study of the relationship between the brain and 

behaviour. Neuropsychology uses techniques such as brain imaging, 

electroencephalography (EEG), computed tomography (CT) and functional 

magnetic resonance imaging (fMRI) to investigate brain activity as individuals 

perform different cognitive tasks or experience certain neurological conditions. The 

aim is to understand how brain damage or dysfunction affects cognitive function and 

human behaviour. 

The main areas of interest and research in cognitive psychology and 

neuropsychology include: 

• Memory and learning: the study of the processes involved in the formation, 

storage and retrieval of information. 

• Perception: investigating how the body interprets and understands stimuli in the 

environment. 

• Thinking and problem solving: Analysis of how people formulate and solve 

problems, including decision-making processes. 

• Language: The study of the processes involved in language production and 

comprehension, including speaking, listening and reading skills. 

• Neurological disorders: Investigation of cognitive and behavioural deficits 

associated with brain injury or disorders such as stroke, traumatic brain injury or 

neurodegenerative disorders. 

Cognitive psychology and neuropsychology contribute to the understanding of the 

complexity of human brain functioning and to the development of therapeutic and 

educational interventions to improve cognitive and behavioural function in 

neurological and other psychiatric disorders. 
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Digital psychology 

As technology advances, psychologists are increasingly exploring how the internet, 

social media, video games and other digital technologies influence the behaviour and 

mental health of individuals. 

Excessive internet use and technology addiction 

Research focuses on how excessive use of the internet and digital devices can affect 

the mental health of individuals, including through the development of internet 

addiction and other compulsive technology-related behaviours. 

The impact of social networks on mental health 

Studies have investigated how the use of social networks can influence users’ mood, 

self-esteem, interpersonal relationships and stress levels. Excessive or negative use 

of social networks can contribute to feelings of isolation, anxiety and depression. 

Video games and aggressive or compulsive behaviour 

Research has examined the link between video games and aggressive behaviour, 

impulsivity and gaming addiction. It has also explored how video games can be used 

to develop social and cognitive skills or serve as therapeutic tools in certain contexts. 

Digital interventions for mental health 

Psychologists have developed and tested a variety of digital interventions designed 

to address mental health issues, including mobile apps for managing stress and 

anxiety, online cognitive- behavioural therapy programmes, and counselling and 

social support platforms. 

Ethics and data protection in the digital environment 

An important concern is ensuring personal data protection and privacy in the use of 

digital technologies in mental health settings. Psychologists explore the ethical 

issues related to the collection, storage and use of personal data in the digital 

environment. Studies and research in this area are essential to better understand how 

to manage and use technology in a healthy and balanced way in our modern lives. 

Technology and psychology 

Continuous technological development has had a significant impact on psychology. 

The use of virtual reality in therapy, mental health applications and big data analytics 

to better understand human behaviour are just a few examples. 



NEW TRENDS IN PSYCHOLOGY                                                             Vol 6, No. 1, 2024 

32 

Modern technologies such as smartphones, social networks and video games have a 

significant impact on human behaviour. They can influence the way we 

communicate, interpersonal relationships, physical activity levels, time management 

and other aspects of our daily lives. 

Technology is used in various areas of psychology to collect data, provide 

interventions and treatments, conduct simulations and experiments, and facilitate 

communication between professionals and their clients or patients. 

For example, virtual reality technologies are used in exposure therapy for anxiety 

disorders, and mobile apps are used to monitor mental health and provide online 

support and counselling. 

Psychologists study how people interact with technology and the impact of this 

interaction on their mental and emotional health. They explore ways to assess 

excessive or problematic technology use and develop strategies to manage it to 

promote healthy and balanced behaviour. 

With the rapid growth of technology, new ethical dilemmas are also emerging in 

relation to the use of technology in various fields, including psychology. 

Psychologists and researchers are examining these issues and seeking to develop 

guidelines and policies to ensure the ethical and responsible use of technology in 

psychological practice and research. 

Intercultural and multicultural psychology 

With increasing globalisation, there is a growing focus on how different cultures 

influence individual thinking, behaviour and experiences. This approach in 

psychology examines how cultural, racial and ethnic aspects influence psychological 

processes. 

Cultural Behaviour and Cognition explores how culture influences cognitive 

processes such as perception, attention, memory, thinking and problem solving. For 

example, it has been found that different cultures place varying importance on 

specific aspects, such as collectivism versus individualism, and that these differences 

can affect how people interpret their experiences and make decisions. 

Cross-cultural psychology is applied in various fields, including health, education, 

business and interpersonal relationships. Research in these fields explores how 

cultural factors influence the behaviour and mental health of individuals and 
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develops strategies to address cultural differences and promote intercultural 

understanding and cooperation. 

Intercultural and multicultural psychology examines how individuals navigate their 

multiple cultural identities in intercultural contexts. It investigates the processes of 

cultural socialisation, adaptation and identity negotiation within pluralistic 

communities and societies. A key concept in intercultural psychology is cultural 

competence, which refers to the ability of individuals to interact and communicate 

effectively with people from different cultures. It involves understanding and 

appreciating cultural differences, adapting behaviour and communication according 

to cultural context, and being able to manage intercultural conflicts and tensions. 

Intercultural and multicultural psychology is essential in a globalised world, where 

intercultural interactions are becoming increasingly frequent and complex. 

Understanding and dealing appropriately with cultural diversity is important for 

promoting intercultural communication, mutual understanding and building more 

harmonious and equitable communities and societies. 

Health psychology is a branch of psychology that focuses on the study of how 

psychological factors influence health and physical illness. It investigates the 

complex connections between mental state, behaviour and physical health and seeks 

to develop strategies to promote health and prevent disease. 

Health psychology examines how psychological factors, such as stress, negative 

emotions, risk behaviours and coping mechanisms, can influence the risk of 

developing certain medical conditions and affect the recovery and disease 

management process. An important aspect of health psychology is the development 

and implementation of behavioural interventions designed to promote healthy 

behaviours, such as balanced nutrition, regular exercise, smoking cessation and 

reducing alcohol consumption. 

Health psychology provides tools and techniques to manage stress associated with 

chronic medical conditions, trauma and other difficult life events. This includes 

relaxation techniques, cognitive behavioural therapy and coping strategies to deal 

with challenges. 

Health psychology examines the dynamics of the relationship between doctors and 

patients and how this can affect treatment outcomes and patient health. For example, 

effective communication, empathy and patient involvement in treatment decisions 

can improve treatment adherence and health outcomes. 
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Health psychology investigates the impact of illness and treatment on individuals’ 

quality of life. This includes assessing the physical, emotional, social and functional 

aspects of patients’ lives and developing interventions designed to improve their 

overall well-being. 

Integrating psychological approaches into medical practice can help improve clinical 

outcomes and reduce costs to the healthcare system. 

Environmental psychology and sustainable behaviour - are areas of study that 

explore the relationship between individuals and their environment, with a focus on 

promoting behaviour and practices that support environmental health and 

sustainability. 

Psychologists explore how people perceive and understand the environment and 

their level of awareness of environmental issues such as pollution, deforestation and 

climate change. This perception can influence environmental attitudes and 

behaviours. Environmental psychology examines the factors that contribute to the 

formation of individual and social attitudes and values related to the environment. 

This includes cultural, educational and experiential influences that can shape 

people’s perspectives on the environment and sustainability. 

Psychological studies investigate factors that influence individuals’ motivation and 

commitment to sustainable behaviours, such as recycling, reducing energy 

consumption and using public transport. This involves understanding the 

psychological barriers and incentives that can influence environmental decisions and 

actions. Environmental psychology explores effective communication strategies to 

convey environmental messages and promote environmental engagement and 

activism. This includes the use of media and social technologies to raise awareness 

and mobilise individuals and communities towards action. 

Psychologists contribute to the design and implementation of programmes and 

policies that promote the development of communities and society at large towards 

sustainability. This involves collaborating with other disciplines and stakeholders to 

address complex environmental issues and develop sustainable solutions. 

The psychological perspective in environmental approaches and policies can help to 

increase the effectiveness of efforts to conserve resources and protect ecosystems for 

future generations. 
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Diversity and inclusion 

Psychology has become increasingly concerned with cultural and social diversity 

and inclusion. This involves recognising and integrating different cultural 

perspectives into theory and practice. This concern reflects a desire to understand 

and value differences between individuals and groups in a way that promotes respect, 

equality and collaboration. 

Psychology seeks to be sensitive to cultural diversity and the impact it can have on 

human behaviour and experiences. This involves recognising and respecting cultural 

differences in assessment, diagnosis and treatment. 

Research in psychology is increasingly concerned with including diverse and 

representative samples that reflect cultural, ethnic, gender and other diversity. This 

ensures generalizability and relevance of results to a wider range of people. 

Psychology seeks to develop theories and models that integrate and reflect the 

diversity of human experiences. This involves critically evaluating dominant 

paradigms and exploring alternative perspectives that take account of cultural and 

social variation. 

Psychologists take responsibility for creating and sustaining inclusive work spaces 

and practices that recognize and value the contributions of all team members, 

regardless of their personal characteristics or affiliation. 

In the field of psychology, there is an increased focus on diversity and inclusion 

training. This involves developing skills in intercultural communication, awareness 

of implicit biases and adaptation to the diverse cultural needs and contexts of clients 

or patients. 

Mental health and individual wellbeing are closely related concepts and essential to 

a person’s overall well-being. Mental health refers to a person’s overall 

psychological and emotional health, including how they manage their emotions, 

relationships and coping skills. Individual well-being, on the other hand, is a 

subjective assessment of a person’s satisfaction and happiness in different aspects of 

their life, such as interpersonal relationships, work, hobbies and other areas. 

Good mental health is associated with greater satisfaction and happiness in life. 

People who enjoy positive mental health tend to feel more satisfied with their lives 

and have a more positive perception of themselves and the world around them. 

People with good mental health are better able to establish and maintain healthy and 
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satisfying relationships with others, which can contribute to their individual well-

being. 

Mental health can influence a person’s ability to function in the workplace and 

achieve professional success. People with positive mental health tend to be more 

productive, motivated and engaged in their work, which can lead to greater job 

satisfaction and achievement. 

Mental health influences how a person responds to stress and adversity in life. People 

with good mental health are better able to cope and adapt to life’s changes and 

challenges, which can contribute to their resilience and individual well-being in the 

face of difficulties. 

Lifelong developmental psychology 

Interest in lifelong human development is growing. Research focuses on the 

cognitive, social and emotional changes that occur from childhood to old age and 

how factors such as family environment, education and life experiences influence 

these changes. 

Lifelong developmental psychology is a branch of psychology that studies the 

behavioural, emotional and cognitive changes and development that occur as people 

age and move through different stages of their lives. This perspective emphasizes the 

idea that human development does not stop in early adulthood, but continues 

throughout life, including late adulthood and old age. Psychologists study how the 

human body changes as we age, including hormonal changes, ageing processes and 

their impact on health and physical functioning. 

Developmental psychology examines changes in thinking, memory, learning and 

other aspects of cognitive functioning as people age. It includes the study of 

problem-solving processes, decision- making and other aspects of human cognition. 

Psychologists look at how social relationships, emotions and affective psychological 

aspects change over the lifespan. This includes the study of developing interpersonal 

relationships, managing emotions and adapting to social and environmental changes. 

Psychologists explore important life transitions, such as starting school, entering 

working life, marriage, parenting and retirement, and how they influence individual 

development. Developmental psychology examines the influences of the social, 

cultural, economic and personal environment on developmental processes across the 

lifespan. It includes the study of protective and risk factors, as well as resources and 

constraints that can influence the course of individual development. 
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Organisational and work psychology 

In the context of a changing labour market, increased attention is being paid to 

psychological aspects of job performance, leadership, work-life balance, and 

employee satisfaction and engagement. Organisational psychologists conduct 

research to develop valid and reliable methods for recruiting and selecting staff. 

These include psychological tests, structured behavioural interviews and other 

assessment tools to identify suitable candidates for different roles and 

responsibilities. 

They also study the factors that influence employee motivation and engagement in 

organisations. They explore theories such as needs theory, expectancy theory and 

self-determination theory to understand what motivates people to dedicate their 

efforts and resources in the context of work. 

Organisational psychology examines the characteristics and behaviours of leaders 

and managers that lead to effectiveness and performance in organisations. This 

includes developing leadership skills, effective communication, decision making and 

managing change. They also examine organisational culture and its impact on 

employee behaviour and performance. They explore how organisational values, 

norms and practices can influence employees’ work climate, morale and 

commitment. 

Organisational psychologists are involved in the design and implementation of 

organisational development programmes such as training and development, 

coaching, performance appraisal and change management. These interventions are 

designed to improve the skills, competencies and adaptability of employees and 

organisations as a whole. 

These are just a few trends in psychology, and research and discoveries in this field 

continue to develop rapidly, adapting to the needs and challenges of the 

contemporary world. 
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